Inclusive employment for people with autism or intellectual
disabilities - Support services make a difference!

Legislation promoting employment equity in Quebec and
— Canada recognizes the right to workplace accommodations.

~ Yet, numerous barriers still hinder the access to employment for
ﬁ people with autism or intellectual disabilities (ID).

Less than 1 in 5 of them has a job or Is
looking for employment.
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Employment support services facnltate finding and maintaining employment
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